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Welcome 
to the 

‘97 Edition 

T he Navy’s  forward presence last 
year  played a key role in opera- 
tions  around the globe. When 

the call came, our forward-deployed 
Sailors were  there, ready to respond 
instantly. 1997 will find the Navy 
continuing  to project our power 
“Forward ... From the Sea.” 

In January 1994, the staff of All 
Hands  introduced the first Owners’ and 
Operators’ Manual, a user-friendly 
annual report of your Navy. 

This special edition  continues  to be 
our most popular issue. It serves not 
only as a handy resource for general and 
specific Navy information, it also gives 
you, the Sailor, a glimpse of where  the 
Navy is heading in  this ever-changing 
world. 

In this, our fourth  edition,  you  will 
find photographs and graphics that  tell 
the story  our Navy: our  high-tech ships, g 
aircraft and  submarines  and  our most 1 

sophisticated weapons systems. You 
will also find a synopsis of what is 

i 
Q 

happening in  the Navy during this  time of 
change. 

Finally, and  most  importantly, as we  tell  our 
story  through words and pictures, you will see 

our  most valuable asset, the  men and  women 
of today’s  Navy,  doing a variety of jobs to 
support the Navy’s multi-faceted  and ever- 
changing mission.& 



T his  morning, keys 
are  turning  in  the 
front door of 

thousands of American 
business offices literally 
“forward deployed” all over 
the world. American 
companies invest in 
overseas presence because 
“being there” is clearly the 
best way to do business. 

Also this morning, 
thousands of Sailors and 
Marines are forward 
deployed to  “hot  spots” 
around the globe, including 
Bosnia, Somalia, Liberia, 
the Arabian Gulf and the 
western Pacific. 
The vigilant “forward 
presence” of these forces is vital, 
but  not always visible. Although 
their  routine daily efforts don’t 
always make headlines, these 
Sailors and  Marines play an  impor- 
tant role in  maintaining world 
peace and  stability. 

Forward presence: 
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Forward presence - in  the form of 
forward-deployed naval forces - is 
vital  to  maintaining regional stabili- 
ty, and keeping these crises from 
escalating into full-scale wars. 
In today’s post-Cold War world, our 
forward-deployed naval forces 

provide the 
vital  link 
between 

U 
w peacetime 
5 operations and 

the needs of a z 
’$ developing 

In 

5 

crisis. There 
are four basic 
tenets  to 
international 
security: 
prevention, 
deterrence, 
crisis resolu- 

I tion  and war 

termination.  The underlying as- 
sumption of these beliefs is  that  it  is 
much better - and cheaper - to 
resolve a  crisis before it burns out of 
control. 

Prevent 
The key to  prevention is forward 

presence - the  continuous presence 
in a region. Our presence lets our 
friends know  we  have  an  interest 
and lets  potential foes know that 
we’re there  to  check  any aggressive 
moves. 

This i s  forward presence. 

Deter 
Unfortunately, presence doesn’t 

prevent every crisis. Some rogues 
are going to be tempted  to  strike  no 
matter  what  the odds. They  will 
require active  measures to be 
deterred. When crises reach this 
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on  station, ready to  respond 
C 
P I level, there is no  substi- Over the last two years, naval 
z 3 tute for sustained  actual 
g presence. Forward de- 

ployed naval forces are 
already on  station  and 
ready to respond on  short 

U 

~ notice.  These visible 
i forces are free from 
1 diplomatic and territorial 
1 constraints  and form the 

bedrock of regional 
deterrence. For example, 
the  mere presence of 
naval forces countered 
Iraqi saber-rattling toward 
Jordan and deterred 

I 
3: Chinese  attempts  to 

derail the democratic 
process in Taiwan. 

Although hard to quantify, 
the cost savings of deterring  a crisis 
before it escalates is real - in 
dollars and, often, in 
blood and human 
misery. 

This i s  forward 
presence. 

forces simultaneously and unilater- 
ally deployed to Liberia and to  the 
Central African Republic 1,500 
miles  inland  to  protect U.S. and 
international  citizens. 

They also launched  measured 
retaliatory  Tomahawk  strikes to 
constrain  unacceptable Iraqi behav- 
ior, and  conducted  naval air and 
Tomahawk  strikes  which brought 
the warring parties in Bosnia to  the 
negotiating  table. 

This is  forward presence. 

Terminate 

worthy of the United  States paying 
an  annual peace insurance  premi- 
um.  Otherwise we, and  our allies, 
risk paying the emotional, physical 
and  financial  costs of a  full-blown 

Each of the above tenets  is 

Resolve 
If a crisis can be 

neither prevented or 

deterred, them prompt 
and decisive crisis 
resolution is impera- 
tive before it threatens 
vital  national  interests. 
The ability of forward 
deployed naval forces 
to be on  scene and take 
unilateral  action in a 

war that began as just another 
skirmish. 

If there  is  a war, forward de- 
ployed naval forces will be first to 
fight. They  will  remain  on-scene to 
enforce any settlements  that  end 
the conflict. 

This is  forward presence. 

The philosophy of forward pres- 
ence is simple: prevention  through 
living in  the environment;  deter- 
rence through vigilance; and resolu- 
tion  through  quick  and  selective 
engagement. 
Naval forces are underway, on 
station  and ready to respond at 
trouble  spots  around the world. 
Forward presence makes it - and 
will keep it - the right force, tailor- 
made for today's uncertain  times. $ 
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Operation Provide  Promise 
July  1992 - March  1996 
Jointhombined operation  to  support 
humanitarian  aid  in  Bosnia- 
Herzegovina. 

T W A  800 Salvage 
Operations 

Navy  divers  and 
salvage  ships 
recovered  victims, 1 
located  and  retrieved 
the  flight  data  and 
voice  recorders  and 
removed  more  than 
95  percent of the 
wreckage  of  TWA 
Flight  800 off Long 
Island, N.Y. 

July-Nov  1996 

United  Nations 
Mission  Hait i  
April  1995 - present 
This  joint/combined 
operation  provided 
humanitarian civil 
assistance  and 
continues  to  support 
democratic  reforms 
in  Haiti. 

Counter  Drug  Ops 
1989 - present 
From  January  to 
November  1996, 
approx.  50,057 
kilos of cocaine  with 
an estimated  value 
of  $2.5  billion  dollars 
was  seized.  Since 
1989,  more  than 
463,000 kilos of 
cocaine  with  an 
estimated  value of 
$26  billion  has  been 
stopped 

Operation Sharp  Guard 
June  1993 - June  1996 
U.N sanctions  enforced in the former 
Yugoslavia  (amended  November  1994 
to  exclude  Bosnia) in conjunction  with 
western  European  Union  forces. 

Operation Joint  Endeavor 
December  1995 - present 
NATO operation to implement  the 
military  aspects of the  Dayton  Peace 
Agreement. 

West African  Training  Cruise 
(WATC '96) 
WATC '96  is  aimed at  enhancing  host 
country  military  training  and  maintaining 
familiarity  with  the West  African  littoral 
environment. 

Operation Assured  Response 
ARril- August  1996 
The  operation  provided  Embassy 
security,  noncombatant  evacuation 
order  and  protection  mission in and 
around  Liberia. 

UNITAS 
The  annual'5-month  deployment  that 
circumnavigates  Latin  America  supports 
regional  stability  in  the  Western 
Hemisphere  and  provides  interaction 
between US. and  other  foreign  forces. 
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Operation Decisive  Edge 
January 1996 - present 
Jointhombined operation  to  support 
peace  implementation  force  and 
enforce  the  U.N.-mandated  no-fly  zone 
in the  airspace  over  Bosnia-Herzegovina. 

The  Partnership  For Peace ( P F P )  
Naval  forces  conducted  four  major PFP 
exercises  with  Eastern  European 
nations  including BALTOfS’96 (in  the 
Baltic  Sea)  and  Cooperative  Osprey ’96 
(Camp  Lejeune,  N.C.) 

Operation Desert Strike 
September 1996 
Operations  in  response to Iraq’s  recent 
aggression  against  Kurds  in  northern 
Iraq.  This  expanded  the  no-fly  zone 
established  under  Operation Southern 
Watch. 

Operation Southern  Watch 
August 1995 - present 
Coalition  force  enforcement of the no- 
fly  zone  in  southern  Iraq  (below  32nd 
parallel)  against  Iraqi  aircraft. 

Operation Vigilanf 
Senfinel 
August 1995 - present 
Navy-Marine  Corps 
combat  forces in 
Kuwait  participated 
in U.S. activities to 
deter  potential  Iraqi 
aggression. 

CARAT ’96 
Regional  stability  in 
Southeast  Asia 
is  supported by 
the  Pacific  Fleet’s 
Cooperation  Afloat 

Training  program 
in  the  South  China 
Sea. 

- Readiness  and 

Flexible  Deterrent 
Options 
March - April 1996 
Forward-deployed 
naval  forces  proved 

Fleet  monitored 
Chinese  military 
activity off the  coast 
of  Taiwan. 

A their  value  as 7th 

I Maritime  Intercept  Operations 
During 1996, maritime  interception 
operations  continued  in  the  Arabian 
Gulf in support of  U.N. sanctions 
against  Iraq. 



Steering by the stars 
“As a vision for the future, let me 

just say we will steer by the stars and 
not the wake. And I see four sfam of 
equal  magnitude  in  the  constellation 
that will guide  us:  operational primacy, 
team  work,  leadership  and pride. ” 

- Admiral J. Johnson,  Chief of 
Naval Operations 

Operational primacy: 
doing what we do best 

The U.S. Navy is founded on the principles of 
maritime  dominance and forward presence as a deter- 
rent  to hostilities. When this  deterrent is tested or 
hostilities break out,  we are there  and  we are ready. 
Our  ability to respond quickly  and decisively is a 
cornerstone of our  national security. We are committed 
to supplying our people with  the best weapons, plat- 
forms  and  equipment so they  can  continue to execute 
their operational missions at peak levels of perfor- 
mance. 

In 1996, forward-deployed U.S. naval forces were 
on-scene  and answered the call in  the Adriatic Sea, 
the Taiwan Straits, off the coast of West  Africa and 
in  the Arabian Gulf, influencing events, supporting 
operations ashore and asserting U.S. policy. We also 
brought our specialized capabilities to bear where  no 
others could during strategic Tomahawk missile 
strikes  in response to Iraqi aggression. In each 
instance, we‘ve proved that naval forces, operating 
“Forward ... From the Sea,” are  essential to  national 
security. 
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In 1997, U.S. naval forces will  continue  at  the 
frontlines of America’s security position around the 
globe, providing the strategic imperative, peacetime 
forward presence, crisis response capability,  regional 
conflict response and joint and combined operational 
ability. 

Our guiding principle of “Forward ... From the Sea” 
will be enhanced with a  new Forward  Vision, looking 
ahead to  meet  the needs of the  nation  with a  fully 
trained and equipped naval force, including  active  duty 
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personnel, reserve forces, civilian employees and Navy 
families. 

Teamwork:  how  it all comes  together 
Taking care of each other is  the essence of teamwork 

and the essence of the Navy tradition. Teamwork means 
modeling the Navy’s core values of Honor, Courage and 
Commitment  to subordinates and demonstrating our 
dedication to  those principles daily to superiors. Team- 
work means looking out for and acting on what  is best 
for our country, for the Navy, and for the  unit - not 
looking out for individual glory and gain. Working 

together is  the only way to  meet  the 
challenges of the new century. 

~ Leadershi : 
i where it  a P 1 begins 

Leadership in  the world and the 
nation begins with each member of the 
U.S. Navy. From leading petty officers 
to chiefs to junior officers and senior 

1 commanders  all the way to  the Chief of 
Naval Operations, the principles of 

leadership are constant. Leadership by example. Know 
your people,  develop their  abilities and use the lessons of 
the past to  chart the  future.  These are the  hallmarks of 
effective Navy leadership. 

The Navy’s Core Values of Honor, Courage and 
Commitment are the foundation for leadership. Live 
each day  by these  values.  Demonstrate and communi- 
cate  them to create  an  atmosphere of dignity, respect and 
common purpose essential  to the fulfillment of our 
mission. 

Pride: reward for  performance 
Today’s Navy is ready  for the challenges of tomorrow 

U 

and Reserve Navy is fully capable of responding to  the 
nation’s needs at a moment’s notice. The variety and 
quality of accomplishments performed on any given day 
in  the Navy is  truly  remarkable. From the Sailor afloat 
who  puts  in extra effort to  meet  a  standard,  to  the 
volunteer  who works in  the Family Service Center,  to 
the civilian employee who  thought of a way to  “do  it 
better,”  to the reservist who  puts aside civilian commit- 
ments  to serve ... there  are  many reasons to be proud - 
and we  are. ,+ 
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,use of / I  9 the 911 fleet 
er 

t. 

Brid$e 
Command  ecisions 

Ship is  steered from 
are made here. 

this  location  and air 
traffic is controlled 

Also known as: 
from here. 

Air 
Wing 

FA-18 E/F Hornet 

Nimitz Clast 

Approximately 85 

E-2 Hawkeve 
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SH-60 Seahawk 

9 



d Perry (FFG 7) Claps 



USS Essex LHD-2/1 l th  MEU 1 

USS Kitty Hawk CV-63 
Port Visit,  Singapore I 

3alvex Java Sea 97-1 
Indian  Ocean 

California (CGN 36) Class 

R- 
Avenger (MCM 1) Class 

Mine Hunter 

I& 





Combat  Stores 
Provide  refrigerated  and  general  storcs. dry 
provisionr,  technical and aviation  spares,  fleet Cable  Repair 
freight.  mail,  personnel  and  other  itcms 
underway  from five stations  and  with  two H-46 Transport,  deploy,  retrieve  and  repair sub- 

merged  cables; tow acoustic  pmjectors;  cable 
plow;  and  conduct  acoustic  hydrographic and 
bathymetric  surveys. 

Oilers 
'Transport  bulk  petroleum  products  from  shore 
depots  to  replenishment  ships  and  combatants 
under  way  making  task  groups  as  independent 
as  possible  of  limited  freight, mail and 
personnel. 

Tankers 
Worldwide  delivery of petroleum  products to 
DoD users  and  support of fleet  operating  units. 

a 
r < 

GONE  FISHING ... 
r fhe littoral  zone is a highly comple: 
p'' hear-shoreline area with  an 

estimated variety of 200,000 living ' organisms. Most are microscopic. 
Ninety percent of  all  the  world's 
fish and shellfish are caught in the 
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Naval Aircraft 
Fighters,  Bombers & Tactical  Aircraft 

64 ft. (unswept); 
38 ft. (swept) 
61 ft., 8 inches 
16 ft. 
Mach  2+ 
2,300 miles 

Air-to-ground ordnance 
20mm M-61A1 Vulcan cannon 
2 

A I M - ~ ~ s ,  AI"7s and AI"9s 

Command  and  Control  Aircraft 

E-2C Hawkeye E-6A TACAMO 
The carrier-based E-2C aircraft uses computer sensors The E-6.4 provides secure, jam-resistant strategic corn- 
to provide early warning, threat analysis and counter- munications relay for submarines using a wire antenna 
action control for a carrier battle group. several thousand feet long. 

Wingspan: 80 ft., 7 inches 
Length: 57 ft., 6 inches 
Height: 18 ft., 4 inches 
Speed: 389 mph 
Range: I ,500+ miles 
Armament: None 
Crew: 

Wingspan: 148 ft., 4 inches 
Length: 152 ft., 1 1 inches 
Height: 42 ft., 5 inches 
Speed 
Range: 
Armament: None 

61 0 mph 
6,700 miles 

5 Crew: 14 

16 

Training  Aircraft 

T-45A Goshawk 
The T-45 serves as an intermediate and advanced pilot 
trainer for  jet carrier aviation and tactical strike mis- 
sions. 

Wingspan: 30 ft., loinches 
Length: 39 ft., 4 inches 
Height: 14 ft. 

Range: 11 50 miles 
Armament: None 
Crew: 2 (instructor, student) 

Speed 620 mph 

ALL HANDS 



Transport  Aircraft 

Length: 46 ft. 
Height: 17 ft. 
Speed: 165 mph 
Range: 132+ miles 
Armament: None 
Crew : 4 

CH-53 Sea Stallion 
The  CH-53 helicopter transports personnel, equipment 
and supplies. It can be equipped for mine countermea- 
sures and amphibious operations. 

Length: 67 ft., 5 inches 
Height: 24 ft., 11 inches 
Speed: 184 mph 
Range: 665 miles 
Armament: None 
Crew: 3 

JANUARY 1997 



SEAWOLF CHARACTERISTICS 
Class: Sea wolf (SSN 2 1 ) nuclear-powered, 

Christened: June 24, 1995 
Displacement: 9,150 tons  submerged 
Length: 353  feet 
Hull  Diameter: 40 feet 
Draft: 35  feet 
Speed: In  excess of 25 knots 
Depth: In  excess of 800 feet 
Weapons: Mark 48 anti-submarine torpedoes; 

attack  submarine 

Harpoon missiles; Tomahawk 
cruise  missiles 
Approximately  130  crew  members 
Less detectable at high  speed than  a 
Los Angeles class SSN sitting  at 
the pier. 

Complement: 
Quietness: 

Seawolf successfully completes initial sea trials 
Seawolf (SSN 21), the  Navy's  newest  and  most carries an increased weapons load of Mark 48 

advanced attack submarine,  completed its  initial sea anti-submarine torpedoes, Harpoon missiles  and 
trial  July 5, and  returned  to Electric Boat Corp., in Tomahawk cruise  missiles. 
Groton, Conn. Seawolf's robust design supports  missions  including 

The  test program included first  underwater  sub- surveillance,  intelligence  collection, special warfare, 
mergence, acoustics  trials, engineering inspections covert cruise  missile  strike, mine warfare, anti-subma- 
and  at-sea  training for the crew. rine  and  anti-ship warfare. 

"This  is a great day both for the Navy and for the 
nation," said ADM  Bruce  DeMars, director, Navy 
Nuclear Propulsion, when  the  submarine  returned. 

"The  ship  behind  us is the  most  complicated 
thing  built  in  this  country. Today the  country  has  the 
fastest, the quietest, the  most heavily  armed  subma- 
rine in  the world." 

The Seawolf submarine provides the Navy with 
advanced weaponry and  new  tactical  capability  and 
communications.  Compared  to previous SSNs, it 



“Today the country  has 
the fastest, the quietest I 

and the most heavily 
armed submarine in the 
world. ” 







Mine  Counter  Measures: 

i 
Length: 
Hull: 

Beam: 
Speed 

’ Draft: 

MHC OSPREY CLASS 
57.3 Meters (18.8 Feet) 
Glass Reinforced Plastic (GRP) 
Monocoque 
10.9 Meters (36 Feet) 
10 knots  (Economical) 

MAJOR 
AN/SQQ-32: Advanced Minehunting Sonar 
AN/SLQ-48: Mine  Neutralization  System 
AN/SYQ-13: Command,  Control  and Precise 

Navigation 
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Making  the  waters  safe 

/ Minehunting 
Sonar 

AN/SQQ-32 

- 
CHARACTERISTICS 

Propulsion: Twin Voith-Schneider Propul- 

Displacement: 855 long tons (900 tons) 
Degaussing Automatic 
Noise  Quieting: Acoustic shielding and cradling I 

sors, Diesel  Driven 

for engines and major machin- 
ery. 

SYSTEMS 
AN/BQH-(A): 

A OS2 Douglas McGlothen (front) and OS3 Erik 
Randall enter  the ship’s course into NAVC2, a 
state-of-the-art navigational system  in operations. 
They assist the bridge team in maintaining proper 
course while  transiting in and out of port. The 
NAVC2 is  unique  to MHCs and allows for precise 
maneuvering in minefields. Watchstanders then 
compensate for wind and current. 

4 STG1( SW) Chester Lamb, of Mason 
Y ? City, Neb., and STG2(SW) William T. 
9 Andrzejewski, a Toledo, Ohio,  native, 

JANUARY 1997 

2 perform monthly maint’enance on the 
mine  neutralization vehicle. The  two 

2 Sailors are assigned to  Mine  Countermea- 
#k ’ sures Rotational Crew Bravo, onboard 
e,% USS Champion (MCM 4). 
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Your  Military  Health  Care  Plan 

I What you : Lbbu L\ 
+ .  

uies. 

haring 

TRICARE Standard is a  new  name for the traditional 
andard CHAMPUS.  In this option, individuals pay 

CHAMPUS deductibles and  cost  shares and ""r':"1 '?%&%kurrent 

t this  time, only active-duty  personnel  and 

of TRICARE Prime. Medicare-eligible beneficiaries 
will be  offered enrollment  should Congress permit  the 

PUS-eligible beneficiaries may  take advantage 

a: 

$Medicare system  to  reimburse DOD for the care 



four hcalthcare oDtions 
I’m  not  on  active  duty.  What  do I have  to do to 
take  advantage of the  TRICARE  program? 

When TRICARE is offered at your location, just 
contact your local TRICARE  Service Center staff. They 
will be happy to assist you with  the  enrollment process, 
provide  you with a list of physicians in  the TRICARE 
network and explain all aspects of the program to you. 

I’m  a  geographic  bachelor  and my  CHAMP 
eligible  family  members  don’t  live  near  a  m 
installation.  Can  they join TRICARE Prime. 

Yes.  TRICARE Prime is offered in many locations, not 
just at military  installations. If it  is available in their area, 

If I decide  my  family  snould  use  TRICARE  Extra 

,nrollees have priority o rollees. You ma) 
still use the TRICARE Service Centers for assistanc 
and referral to  the TRICARE ne 3 

d I join TRICARE  Prime,  what  changes ca 
expect to see? 

You will  select or LC aaa1g;llc:u a Primary Care 
Manager (PCM)  when you join. The PCM is a  health- 
care provider who  treats  most  ailments. Every time 
you need non-emergency medical care, you must 
contact  your PCM. 

TRICARE Prime  patients say appointments are 
much easier to get using this  system - most receive ar 
appointment  within 48 hours.  Assistance is available 
through  your local TRICARE Service Center,  and  theg 
is also a  24-hour toll-free number.(see page 33) 

or Standard,  can  I  still join Prime? ho can  be  a  Primary  Care  Manager? 
Yes! An entire  family does not have to belong to  the PCM could be a physician in General or Famil 

same health-care plan. We understand that each family ctice,  Internal Medicine, Pediatrics or OB/G’I 
member has different medical needs and life  circumstanc rse Practitioners  and Physician Assistants  may alsa 

What will TRICARE cost? 







"You gotta nave friends 9. 

In  addition to your  chain of command,  there  are  many  organizations  that pr: 
vide support  to Sailors and  their  families.  These groups go an  extra  mile  to  en- 
hance  the  well-being of those people who  have served and  continue  to serve in  the 
sea  services of our  nation. 

The  next  time  you  see  the  folks  from  these  organizations, say, "Thanks, Ship- 
nate!"  And  while you're at it, make  sure  you  tell  other  organizations  in  your 
Lrea that help the  Nav 

American  Legion 
1608 K St., N.W. p&4tay 

gd 

Armed Services  YMCd 
6225 Brandon Ave.. Suite 215 ?y 
Springfield, VA 
17031 866-1260 

Naval  Order  of tl -Jnit  itates 
4833 Willet  Dr. 
Annandale, VA ~ L U U ~ - J Y ~ L  

(703) 323-1673 (CAPT  Jim Brooke 
jimbrookeQAOL.COM 

Naval  Reserve  Association 
1619 King  St. 
Alexandria. VA 22314 

Association of Naval  Services  Officer 
P.O. Box 23f 
Washington, VC 20026 

Washington, D.C. 20350-2000 
(703) 697-8554 

111) 

httv://www.lonesaiI, 

IVY Mutual All ssoclation 
Henderson  Hall 
29 Carpenter Rd. 
Arlington, VA 22212 
(703) 614-1638 or 1-800-628-601 ' 
http://www.navymutual.org 
E-mail: counselor@navymutual.org 

Navy-Marine Corps Relief SocirL;_ 
801 N.  Randolph St., Suite 1228 
Arlington 1 22203-1978 
(703) 696- J4 

Navy  Wives  C 3 of America 
Diana Bower 
11538 Broad Leaf ur. 
Jacksonville, FL 32225 
(904) 645-5845 

Non  Commissioned Officer Assoc. 
225 N. Washington  St. 
Alexandria, VA 223 14 
(703) 549-03 11 

Reserve  Officers  Association of the 

One Constitution Ave.,  N.E. 
Washington, DC 20002-5624 
(202) 479-2200 

The  Retired  Officers  Associat I 

201 N. Washington  St. 
Alexandria, VA 223  14 

United  States 

(703) 549-23 1 1 

surtace  Navy  Associa*:-"I 
7205 Burtonwood  Dri . - 
Alexandria, VA 22307 
(703) 765-7447 

US0 World  Headquarters 
Washington  Navy Yard,  Bldg. 198 
901 M St., S.E. 
Washington, DC 20374-5096 
(202) 610-5 I 

. . -men Officers I - 
Association 

8550 Woodlawn  Manor  Dr. 
Laurel, MD 20724 
(703) 433-6642 

erans 01 rorelgn vfars :' 
the  United  States 

200 Maryland Ave., N.E. 
Washingto 3.C. 20002 
(202) 543-2--,' 
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Who  do you turn  to when you’re feeling blue or 
overwhelmed?  Recruit Training Command  recently 
instituted  the “Navy Blues Card” program -- a resource 
for new  recruits  who may need assistance, but don’t 
know  who  to turn  to. 

New  recruits aren’t the only Sailors who  y need 
help. We’ve put together  a guide of people you can call 
when you’re feeling “blue.” Feel free to  cut  it  out and 

pass it on. We do care about you, and  want you to seek 
help  when you’re experiencing difficulties. Talk with 
the people listed below, and you’ll be better equippec 
face the  situation. 

The toll-free  phone  he  bottom of the 
page are  just  a few of the resources available to J 
and your family  to  answer  questions or help you 
through difficult times 

, Talk to ;our shipmates I 

” Talk to your ship 
Ask to see vour 

your chain of command. ” 
You w i l l  be taken seriously! , I 
Call the Navy’s toll-free 
Equal Opportunity/Sexu 
Harassment Advice Lin 

I 

. . _ I >  ’ 
1-800-253-0931. 

Exceptional Fan 
Member Program 
1-800-527-8830 

b m d y  Violence Hotline 
1-800-222-2000 

Child Ab Hotlin 
1 -800-4-n-CHILD 

bdnter for Diesease Control 
AIDS Infcrrmation Hotline 
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Rank  Insignia of Navy  Commissioned  Officers 

PavnradeIRank  Caps,  shoulder,  collar  Shoulder  boards Sleeve 

0 - 2  Lieutenant  Junior  Grade silver m 
0-3 Lieutenant silver 

0 - 4  Lieutenant  Commander gold m 
0-5 Commander silver m 
0-6  Captain silver - I 
0 - 7  Rear  Admiral  (Lower  Half) silver 

0-8  Rear  Admiral  (Upper  Half) silver 1 '  

0 - 9  Vice  Admiral silver U 

I 
I 
I - 

0-10  Admiral silver a 
0-11 Fleet  Admiral silver m 

Line / Staff / Warrant Officer Corps  Devices 

Line 

A 

Supply 
corps 

Medical 
corps 

Christian 
Chaplain 

Jewish 
Chaplain 

Civil 
Engineer 

n 

Dental 
corps 

Medical 
Service 
corps 

Nurse 
corps 

Law 
Community 

"Muslim  Chaplain  Device not shown. 
Band  Leader  Device  not  shown. 

38 

Judge 
Advocate 
General 
corps 

Boatswain ordnance 
Technician 

Ship's 
Clerk 
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Rank Insignia of Navy Warrant Officers 
Paygrade/Rank  Caps, shoulder, collar Shoulder boards Sleeve 

W-1 Chief Warrant  Officer D a 
W-2 Chief Warrant  Officer 

Rank Insignia of Navy Enlisted 
Pasgrade/Rank  Hat and collar Sleeve 

E-1 Seaman  Recruit 

E-2 Seaman  Apprentice E 
E-3 Seaman H 
E-4 Petty  Officer Third Class W 
E-5 Petty  Officer  Second  Class U 
E-6 Petty  Officer  First  Class I 

~~ 

Line / Staff / Warrant Officer Corps Devices 

Cryptologic 
Technician 

Engineering/ 
Nuclear 
Power 

Technician 

Air  Traffic 
Control 

Technician 

JANUARY 1997 

Repair 
Technician 

1 

Aerographer 

Security 
Technician 

Aviation 
Boatswain 

Data 
Processing 
Technician 

Diving 
Officer 

Aviation 
Electronics 
Technician 

Aviation 
Ordnance 
Technician 
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in as much as $7¶ 793,082 I 



:ar 
carrier processes 
450,000 e-mail 
notes  in 3 months. 



, " G G a q  
Seamanship 

I 
E ! ! '  
. I l l  

AM 
Aviation  Structural  Mechanic 
(used at paygrade E-8 only) 

AME (Safety  Equipment) 
AMH (Hydraulics) 
AMS (Structures) 

GI 

t 
b 

€- 7 

I- Maintenance Ship's I 

E P  Engineering 

Weapons Control I Tor! 

onics  Technici 

MI 
'C Electronics WE ? 

Fir cntrolman Technician 

Sensor Operations I 
Machinery  Repairman 

a 
U 
EN 
leman 

ML 
Molder 
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" 1 Administration 

m m  
1 Master-at-Arms I 

Ms 
Mess  Management 

Specialst 

OT 
Ocean  Systems  Technician 
(usedaf  paygrade E 9  only) 
OTA (Analyst) 
OTM (Maintainer) 

I 
I 

I Masts,  ,,-Arms 

!ai 
Serviceman x ST 

Sonar  Technician 
S ice) 

CT 
Cryptoloyic  lechnlclan 

CTA (Adn rlnlstrative) 
CTI (Interpretlve) 

SK 
rekeeper m m  

1 Data Systems 
CTM (Malntenal 
CTO (Colnmunlc 
CTR (Collectlonj 
CTT (Technlcal) 

Media 

DP 
Data FwLt y wchnician 

I1 Intelligence 

Construction 
I Jenm Specialist 

Meteorology I 

BU 
Build 

t pay grac 4) 

pH 
Photographer's  Mate AG 

raDher's  Mate 

I Musician  Aviation L r s o r  
Operations I hnician 

, 
" 

AW 
Aviation  Systems 
Narfare  Operator I Musician 
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The Navy has  as  its  core  values  Honor,  Courage 
and  Commitment.  These  qualities  are 
the foundation upon which our 

strength is based and victory  is achieved.  Our  core  values  will  carry  us  into the 
21st century. 

For more  than 200 years, we have  stood  ready to protect  our  nation  and  our 
freedom. We are  ready to carry out  any  mission;  deter  conflict  around  the  globe 
and, when  called upon, to fight and be victorious. 



Honor 
(7 would Cay down my C+e for America, 6ut I cannot triyi with my honor. ” 

-john Tauljones: 
4 SeptemGer 1777 

I :$e by an  uncomprom&ing  code of integrity,  taking fill 
responsibility  for my actions and keeping my word. 

conduct myself in  the  highest  ehtical  manner  inrelationships  with 

be  honest  and truthfd  in my  dealings within  and outside the  De- 
seniors; peers and subordinates. 

partment  of  the Navy. 
~; fulfilll my legal and  ethical  responsibilities in my public and  per- 
@ sonal life. 

Lourage 
“One man with courage ma/& a  majority. ” 

-Andrew  Jacl&on (1 767-1 845) 

L?te the courage to  meet  the  demands of my profession  and the 
mission  entrusted  to  me. 

make  decisions  and  act in  the best  interest  of  the  Department of 
the Navy and  the  nation,  without  regard  to  personal  consequences. 

overcome all challenges  while  adhering to  the  highest  standards  of 
personal  conduct  and decency. 

be loyal to my  nation by ensuring  the resources entrusted  to  me 
are used in an  honest,  carefil  and  efficient way. 

Commitment 
‘7 on4 regret that I have 6ut one l$e to  lose for my county. ” 

-Nathan Hie:  
22 SeptemGer  1776 

I IZ!Ler respect UP and  down the chain  of  command. 

3 
I I 

care for the professional,  personal  and  spiritual  well-being  of my 
people. 

show  respect  toward all people without regard to race, religion or 
gender. 

excellence, quality  and  competence in all that I do. 
exhibit the highest  degree  of  moral  character,  professional 



Getting off active duty? 
Serve  your  country in the Naval Reserve 

W hile serving your 
country in  the Naval 
Reserve you can be 

building  a  retirement that  will 
benefit you and your  family - 
not  to  mention  earning  a good 
part-time  income. You’ll also 
qualify for low-cost life insur- 
ance. If you want  to  pursue  a 
college education, you may be 
eligible for the Montgomery GI 
Bill to  help with  tuition costs. 
You and your family  will  be able 
to  shop at commissaries  and 
exchanges and  most  importantly, 
you will feel the pride of being a 
part of the Navy organization 
that helps keep our  country free. 
All it will  take is one weekend a 
month  at a Naval Reserve 
activity  near  your  home,  and  two 
weeks each year away from 
home. You may be able to  enter 
at  the grade you held  when you 
left  active duty. 

The Naval Reserve has sever- 
al  exciting programs any  one of 

which you may qualify for. Often 
the  skills you have gained while 
serving on  aetive  duty are in great 
demand in  tke Naval Reserve. The 
Naval  ReseHe also has  a program 
which  alloqs you to enlist into a 
rating  which is presently  under- 
manned, offering you totally  new 

USA-USNR. To talk  to  a local 
Naval Reserve recruiter  check  the 
white pages of area telephone 
books or the blue pages in larger 
metropolitan area phone books 
under  “United  States  Government, 
Recruiting, Naval Reserve.” You 
may also visit  our worldwide web 

experiences and  more advance- site  at http://www.navy-reserve- 
ment opportunities than may  be jobs.com. Contained within  this 
available in your former rating. home page is a search function 

To find out more  about  what the which  will  help you to  locate the 
Naval Reserve can do  for you or to Naval Reserve recruiter in your 
see if you qualify, contact 1-800- immediate  vicinity. a 
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YOUR  CAREER IS OUR JOB. 
Your Command Career Information Team has  only one  purpose  in mind. To 

help  you  realize  your  full career potential.  One of the  ways  we can  do  that  is  to  direct 
you  to  the  Professional  Development  Board,  created  to  help  you  move  into  positions 
with  greater  responsibility.  After an interview  with  the board, you’ll  get  advice  about 
your  selected career path.  You’ll  also  find  out  about  training  programs  that  can  lead  to 
greater  opportunities  for  advancement  and  a  bigger  paycheck. 
For additional  information  about  other  programs  and  opportu- 
nities  that are available  to  you  call 1-800-FOR-NAVY. See  how f a r  NAVY 
your career can  go.  Meet with a  member of the  Team  today FULL SPEED AHEAD. YOU AND THE NAVY. 




